
"rmi"r mmnlr
I-/f f

:TMII
I r 

-T I!T: Ir IYr r rr---

-rrr\xhihahlrl t\( lt!

Insrirurr of MnNAqtmENr EducArioru

polrcY FoR GfiFdnER [qL'lrY erup SENSITIVITY

lnstiturr -f [Vi-ri3jcij-i,'.';ri Iducati-ir, :sii':ai:aJ actively sui,ports an

organizational culture that place a high value on gender equity and

inclusivity in all aspecis. The instituiion makes sincere efforts to offer

such an environment whiclr ensures a safer worl<place ancj learning

environrrrent for all genders. ln order to accomplish this goal, the

institr.rtion mal<es policies and enacts a variety of measures to remove

gender- based discriminetion.
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To ensure equal opportunity for all genders without any

discrimination.

To create a gender-sensitive environment that respects gender

diversity.
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3. Ta evoive mechanlsrns for the prevention

gender-based violence and discrimination,

harassment at the institution.

anci r.eci"essal of

inclirding sexual
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5.

-lo 
i;ruvicie a.safe;'environmerit Iur ati.

To ensure the implementation of this policy in true spirit.
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The lnstitute of Management Education, from time to time will set up

Committees that will implement and monitor the strict adherence of

this policy. The mechanism will include setting up of the committees,

such as the lnternal Complaints Committees(lCC), Women assistance

cell, Grievance Redressal Committee, Anti-Ragging cell. These

committees will ensure the following-

L. Gender discrimination will be prohibited.

2. All forms of bias and discrimination including unconscious bias

against women will not be tolerated.

3. Gender sensitivity will be employed in all recruitment,

promotions, and opportunity for leadership, to uphold the

poiicy of equat representation of men and women.

4. ln the selection of staff for professionat development

opportunities and training, there will be no gender-based

d iscrimination.

special focus will be given to promote equal participatioq and

representaticn of bcth genders in ali academic and beyond

;i;eciemic ar"eas and any atirer fie itjr, disiipline.

ln the formation of any committee, the representation of -

women is mand'atory.
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Aii the employees and the students will necessarily undergo

gender awareness and sensitivity training thrcugh various

worl<shcps, serninars, guest lectilre etc"

I\o student will be denied admission on the grounds of gender.
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